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STATUTORY BOARDS AND CONTROLLED
CORPORATIONS
BODY

Board of Police Commissioners

Supervise and oversee the opera#on and maintenance of facili#es and programming as set out in the various mandates.
Note: Upon applying to these Boards, your applica%on/resume/reference le#ers may be shared with current Board members as part of the review process.
TERM

PURPOSE SUMMARY

MEETINGS

1 year

Monthly – third Thursday at 4:00 p.m.

To provide policing service to maintain a reasonable standard of law enforcement and
to provide adequate and reasonable facili%es.

2 years

Eight mee%ngs per year on third Wednesday
of the month at 4:00 p.m. Addi%onal mee%ngs
scheduled as needed.

To provide a governance role for the municipal library system and to ensure that
library programing, services and facili%es meet the needs of the City of Saskatoon.

2 years

Monthly – third Tuesday at 5:00 p.m.

To provide for the establishment and maintenance in the City of Saskatoon of art
galleries and related func%ons and to encourage the development and apprecia%on of
ﬁne arts. Directors will also be appointed to the Saskatoon Gallery and Conservatory
Corporate Board of Trustees.

2 years

Monthly – ﬁrst Wednesday at 4:00 p.m.

To promote, operate, manage, maintain, and improve the SaskTel Centre.

2 years

Monthly – last Thursday at 12:00 p.m.

To direct the opera%ons of TCU Place in a manner that ensures proper maintenance
of the facility, provides premiere services for the performing arts, and provides a full
range of services for mee%ngs and conven%ons in the city of Saskatoon.

(See separate ad for more detail.)
Saskatoon Public Library Board
(See separate ad for more detail.)
The Remai Modern Art Gallery of
Saskatchewan Board of Directors (Art Gallery
of Saskatchewan Inc.)
(See separate ad for more detail.)
SaskTel Centre Board of Directors
(Saskatchewan Place Associa#on Inc.)
(See separate ad for more detail.)
TCU Place Board of Directors (Centennial
Auditorium and Conven#on Centre
Corpora#on)
(See separate ad for more detail.)

OTHER BOARDS, COMMISSIONS AND COMMITTEES
BODY

PURPOSE SUMMARY

MEETINGS

TERM

Albert Community Centre Management
Commi!ee

1 year

Monthly – third Friday at 12:00 p.m.

To supervise the opera%on of the Albert Community Centre.

Marr Residence Management Board

2 years

Monthly – second Tuesday at 5:00 p.m.
A commitment is also required for summer
programming, board subcommi#ees and Marr
special events.

To manage all aspects of the Marr Residence property.

Corman Park-Saskatoon District Planning
Commission

3 years
(TBD)

Monthly – ﬁrst Wednesday at 11:45 a.m.

To make recommenda%ons on land use planning in the Planning District, which is an
area of the Rural Municipality of Corman Park that surrounds Saskatoon.

2 years

Monthly – last Tuesday at 12:00 p.m.

To advise/assist City Council with respect to all ma#ers pertaining to community
planning and the development of the municipality.

4 years

At the call of the Chair.

To periodically review the conduct of all ma#ers rela%ng to municipal elec%ons
including the disclosure requirements respec%ng campaign contribu%ons and
expenses and campaign spending limits for municipal elec%ons; the Code of Conduct
for members of Council; and the remunera%on and beneﬁts and any reimbursement
or allowances for expenses to be paid to members of Council.

Note: This Commission will be replaced when
the Saskatoon North Partnership for Growth
(P4G) Planning District is established.
Municipal Planning Commission
Note: Realtors and developers are not
eligible for appointment.
Municipal Review Commission

Saskatoon Airport Authority
(See separate ad for more detail.)
Social Services Subcommi!ee
(Assistance to Community Groups: Cash
Grants Program)

Variable term Five mee%ngs per year.
up to 3 yrs
1 year

To manage and control the Saskatoon John G. Diefenbaker Interna%onal Airport.

As required – ﬁve to seven %mes per year from
September to June.

To make recommenda%ons with respect to the alloca%on of funds in Assistance to
Community Groups: Cash Grants Program.

Members must be available for mee%ngs during
the day

Please note the following:
• All appointments are served on a volunteer basis, except the Municipal Review Commission, Board of Revision, the Development Appeals Board, the License Appeals Board, the Private Swimming
Pools Appeals Board, the Environmental Management Appeals Board, and the Property Maintenance Appeals Board, whose members receive a remunera%on for each mee%ng a#ended. The
Saskatoon Airport Authority Directors are also provided a honourarium through the Authority.
• All Boards, Commissions and Commi#ees listed may not currently have vacancies; however, ci%zens are encouraged to apply as openings may become available throughout the year.
• Exis%ng members are eligible for reappointment to a maximum of six consecu%ve years of service; however, reappointment is not automa%c.
• The informa%on provided on the number of mee%ngs held relates only to mee%ngs of the Board, Commission or Commi#ee. Many of these bodies appoint subcommi#ees, and the demands on the
member’s %me may exceed that shown. The %me commitment for an average mee%ng is one to two hours. Many of the Commi#ees do not meet during the summer months.

CALL FOR APPLICATIONS

SASKATOON AIRPORT AUTHORITY
BOARD VACANCY

City Council is seeking qualiﬁed candidates to play a role in the stewardship of an organiza%on that
reﬂects values such as engagement, transparency, accountability, and other a#ributes represen%ng
leading-edge governance.

The City of Saskatoon (the “City”), in its capacity as a Nominator, and the Board of Directors (the
“Board”) of the Saskatoon Airport Authority (the “SAA”), are solici%ng interest from qualiﬁed
individuals to ﬁll an upcoming vacancy on the SAA Board beginning in May, 2020.

The Board of Directors is responsible for the eﬀec%ve governance of the Gallery and the advancement
of its goals, values and mission. The Directors ensure that the Gallery fulﬁlls its mandate which is
summarized as follows:

Prospec%ve SAA Board members will be evaluated against certain established criteria for Board
membership (see the SAA website, www.skyxe.ca, under By-laws) encompassing career experience,
educa%on, and certain requisite skill sets. The City and the Board both recognize that it is valuable
to the eﬀec%veness of the Board that its membership respects the diversity of the community that
it serves.

THE REMAI MODERN ART GALLERY OF SASKATCHEWAN BOARD OF DIRECTORS

Presents and interprets modern and contemporary art from both global and local perspec%ves,
providing access to major interna%onal exhibi%ons while establishing a balance between relevance to
Saskatchewan and situa%ng the art making of the region in a na%onal and interna%onal context.
Encourages the development and apprecia%on of the arts with par%cular emphasis on the visual arts
including the provision for public, educa%onal and outreach programs; and the development and
preserva%on of a permanent art collec%on.
Directors, in addi%on to being appointed to the Remai Modern Art Gallery of Saskatchewan Board
of Directors, will also be appointed to Saskatoon Gallery and Conservatory Corpora%on Board of
Trustees.
Qualiﬁed candidates will have the skill-sets, exper%se and experience necessary to further the vision
and priori%es of Remai Modern’s Strategic and Business Plans, leading to a legacy of success. Some of
the areas of exper%se include: business acumen, ﬁnance, governance, Indigenous rela%ons, strategic
planning and risk assessment. However, people with other competencies, including experience
or demonstrated knowledge of and experience with art, arts educa%on, community access, are
encouraged to apply.
General Qualiﬁca#ons:
• A willingness to give suﬃcient %me for a#ending commi#ee and board mee%ngs, for reading
reports, a#ending func%ons, etc., and for thinking about current and future needs of Remai Modern;
• Suﬃcient knowledge of governance best prac%ce to ensure sound governance of the gallery;
• Suﬃcient knowledge of and a#en%on to budgetary ma#ers to ensure ﬁnancially sound opera%on of
the Gallery and its assets;
• Suﬃcient interest, ability and contacts in the community to be an eﬀec%ve advocate on behalf of
the Gallery – to promote its well-being and development. This implies belief in the importance and
value of our publicly supported Gallery to the community;
• A willingness to promote and to represent the interests of the Gallery ﬁrst and foremost;
• A readiness to commit to two terms (i.e. approximately four years) on the board;
• A readiness to par%cipate in various fundraising ac%vi%es from public and private sectors;
• A readiness and ability to accept execu%ve responsibility on the Board; and
• A willingness to par%cipate as necessary in the selec%on and evalua%on of the Directors of the
Board.
Speciﬁc Needs:
• Business and Strategic Planning;
• Financial exper%se (Chartered Accountant designa%on considered an asset);
• Indigenous rela%ons experience;
• Risk management;
• Fundraising experience;
• Business management experience; and
• Tourism and marke%ng experience.
The Board meets monthly, on the third Tuesday at 5:00 p.m. There are no Board mee%ngs in July or
August. There is no remunera%on paid to Board members.
Interested applicants are asked to submit an applica%on and resumé with two le#ers of reference
by no later than 5:00 p.m. on Friday, October 4, 2019, using the Commi#ee Applica%on Form found
online at saskatoon.ca/boards. All applica%ons will be kept on ﬁle and reviewed throughout the year
should further vacancies occur.
Note: Upon applying to this Board, your applica#on/resumé/reference le!ers may be shared with
current Board members as part of the review process.
Please contact the City Clerk’s Oﬃce at 306-975-3240 if you have any ques#ons regarding the
applica#on process.

In this recruitment cycle, the SAA Board is in need of a prac%cing lawyer. Preference will be given to
candidates having signiﬁcant business law and corporate governance experience.
The SAA Board meets quarterly. Directors also a#end at least two (2) Commi#ee mee%ngs each
quarter, and the Annual General Mee%ng. Board members receive an annual retainer and a per
mee%ng a#endance fee. Further informa%on regarding the SAA Board, including term details,
will be provided upon request. In that regard, please contact the SAA oﬃce at 306-975-4274 for
addi%onal informa%on.
Interested applicants are asked to submit an applica%on and resumé with two le#ers of reference
by no later than 5:00 p.m. on Friday, October 4, 2019, using the Commi#ee Applica%on Form
found online at saskatoon.ca/boards. All applica%ons will be kept on ﬁle by the City and reviewed
throughout the year should further vacancies occur.
Upon applying to this Board, your applica%on/resumé/reference le#ers may be shared with current
Board members as part of the review process.
Please contact the City Clerk’s Oﬃce if you have any ques%ons regarding the applica%on process.
City of Saskatoon
222 - 3rd Avenue North,
Saskatoon, SK
S7K 0J5
A!en#on: City Clerk
Phone: 306-975-3240
Email: city.clerks@saskatoon.ca
City website: saskatoon.ca
SAA website: skyxe.ca

WÎCIHITOWIN INDIGENOUS ENGAGEMENT CONFERENCE
OCTOBER 16-17, 2019
TCU PLACE, 35-22ND STREET EAST, SASKATOON, SK

The 5th Wîcihitowin Indigenous Engagement Conference invites community organiza%ons,
governments and businesses to learn about inclusive representa%on of Indigenous people as
employees, volunteers and decision makers. Within the context of the Truth and Reconcilia%on
Commission’s Calls to Ac%on, if you’re working towards respec&ul Indigenous engagement and
inclusion in a community-based se"ng, this conference is for you.
Early Bird Registra#on: $200 (deadline September 15, 2019)
Organiza%ons with 10 or more registrants will receive the Early Bird price.
To register, visit: wicihitowin.ca

